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Fraser Health

taff (approx. 250-400 are self decl
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e Safe environment
e Safe program

e Safe service

e Safe experience

\

e A way of applying Cultural Safety

e Understanding our own values,
i attitudes, perceptions and
beliefs that can shape a
culturally safe environment
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DECLARATION OF COMMITMENT - JULY 16 2015

CULTURAL SAFETY AND HUMILITY IN HEALTH SERVICES DELIVERY FOR FIRST NATIONS AND ABORIGNAL PEOPLE IN BRITISH COLUMBIA

Declaration of
Commitment on Cultural

Bzl s b Ll In October 2015 Fraser

2015 by BC Deputy : o B
Minister of Health & Health Senior Executive {7 poss

CEO’s of 7 BC Health endorsed FH Cultural
" Safety Framework
Authorities

Safety & Humility in
Health Services for First
Nations & Aboriginal
people in British Columbia

by Colabracng ACCOMpISTINES
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Cultural Safety Framework
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San’yas Indigenous Cultural Safety Training

Number of Seats Completed
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